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PROPOSITIONS INVOLVING 
 

The National Executive Council, by virtue of their powers under Rule 8, 
the proceedings of the 2026 Annual Delegate Meeting to give 

 
NOTE – All references in the proposed alterations to a particular line or 

 

PROPOSED ALTERATION 
 
 
S1.  By National Executive Council 
 

SCHEDULE TO PART I. – SCALES OF CONTRIBUTIONS AND BENEFITS 
 

In column headed 'Weekly Contribution': 
 
Delete:  '278p Substitute:  '288p 
 (288p)'  (298p)' 
    
Delete:  '192p Substitute:  '204p 
 (204p)'  (216p)' 
 
At foot of Schedule: 
 
NOTE 4:  Delete '2025' and substitute '2026'. 
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ALTERATIONS TO RULES 
 
Section 2, hereby convene a Special Delegate Meeting during 
consideration to the following proposed alterations to Rules. 
 
lines in any Rule relate to such Rule as printed in the Rule Book. 
 

RULE OR SECTION OF RULE AS ALTERED 
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NOTE – All references in the proposed alterations to a particular line or 

 

PROPOSED ALTERATION 
 
 
S2.  By Sussex No.1 
 
11. General Secretary and Deputy General Secretary 

 
Section 2. – Line 1:  Between 'elected' and 'by' insert 'every five years'. 
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lines in any Rule relate to such Rule as printed in the Rule Book. 
 

RULE OR SECTION OF RULE AS ALTERED 
 
 
 
 
11. General Secretary and Deputy General Secretary 
 
Section 2. The Deputy General Secretary shall be elected every five years by a national vote of branches of 
the Union. All branches shall have the right to make nominations. Voting shall take place in the manner 
prescribed in Section 5(b) of Rule 15 (Part I of the Rule Book). She/he shall remain in office during the will 
and pleasure of the members who, through the Annual or Special Delegate Meetings, have the power to 
dismiss or call upon her/him to resign 
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